
A VERY SIMPLE GUIDE 
TO THE APPRENTICESHIP 
REFORMS AND LEVY

Why is everything changing?

It was felt by the Government that UK apprenticeships were 
not of consistently high quality. So, they decided to make some 
positive changes in a programme of reforms and set a new target 
that there would be 3 million apprenticeships by 2020. 

They want a more employer-led system with the hope that:
• Apprenticeship quality will improve
• Apprenticeship frameworks will be simplified
• Apprenticeships will actually respond to needs of employers

The apprenticeship reforms are already in progress. For some 

employers, this means a compulsory payment to a pot of money, 

or fund, known as the apprenticeship levy. Employers can use 

their levy pots to pay for the full cost of an Apprenticeship. 

Employers who do not need to pay into the levy may have to 

contribute 10% to the cost of an apprenticeship. The reforms also 

mean that employers will see changes to other aspects such as 

the content, training and assessment of apprenticeships.



Wil l  I  have to pay the 
apprenticeship levy?

NO
You won’t need to 
pay the levy but 
you may need to 
pay a contribution 
depending on your 
number of employees.

YES
Is your salary bill more 
than £3 million per year?

Are you operating in England?

YES
You will need 
to pay the levy.

NO
You won’t need 
to pay the levy.

If you have apprentices already and they are 
starting before 1st May 2017 you will need to 
continue funding their training in the same way 
as you always have. 



YES
You will need to pay 0.5% of your 
salary bill. So, for example, if you pay 
£4 million per year on salaries, you 
need to pay £5k. This would normally 
be £20k but the Government is 
providing a levy discount (or allowance) 
of £15k. So you only pay £5k in. The 
Government will also top up your 
contribution by an extra 10%.

YES
If you have a salary bill of less 
than £3 million but have more 
than 50 employees you will 
have to contribute 10% of the 
apprenticeship cost - broken 
down over duration of the 
apprenticeship delivery.

Is your salary bill more 
than £3 million per year?

NO
Is your salary under 
£3 million but you 
have more than 50 
employees?

NO
If your salary bill is less than 
£3 million and you have less 
than 50 employees - you 
won’t have to pay anything 
for apprenticeships for 16-18 
year olds. However if they 
are 19+ you will have to 
contribute 10% towards their 
apprenticeship training. If the 
apprentice is between 19 and 
24 with an Education, Health 
and Care plan - this will be 
fully funded. 

How much wi l l  I  have to pay?



Whether you are a levy payer or not, 
YMCA Training can help design a bespoke 

apprenticeship package for you free of charge.

Please contact apprenticeships@ymca.co.uk 
or visit www.ymcatraining.org.uk for further 

advice and information.
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