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MANIFESTO 2017

OUR MANIFESTO
Central YMCA’s manifesto outlines what we
believe the government should do to help create,
provide and improve pathways into employment
for young people. We offer our ideas, through
YMCA Training, for how society can best support
and nurture our young talent in their defining postschool years.
Our recent research reports have found that an
individual’s experience of the education system
seems to have a lasting impact on their overall
wellbeing. A positive experience of education
increased average wellbeing scores by 10%, while
the most negative experience reduces the average
by 20%.

“It is vitally important to give young
people a positive experience of
education. Feeling that we’ve failed to
achieve our full potential in education can
create a negative impact on wellbeing,
which we carry with us into later life.”
Rosi Prescott, CEO, Central YMCA.

WHO WE ARE
Founded in London, in 1844, by a young apprentice
named George Williams, YMCA is the world’s oldest
and largest charity for young people. We help make
lives happier, healthier and more fulfilled, through a
unique blend of education, training, advocacy and
support.
YMCA Training was born out of the recession of
the 1970s specifically to help young people find
new opportunities for employment – vital work that
continues today.

OUR AMBITION
WE WILL:
Share knowledge and build confidence:
Our qualifications, training courses and
Apprenticeships help learners develop the
knowledge, skills and motivation to be at their
best as they begin their working life.
Be there for young people: Our Apprenticeship
schemes, projects and programmes turn
opportunity into reality.
Be a partner: We work closely with businesses
to create achievable and purposeful careers and
routes into employment that meet the needs of
employers and young people.

HOW YMCA
TRAINING
SUPPORTS
YOUNG PEOPLE
YMCA Training work with a large number of
individuals from pre-16 to 50+ who have not
followed the A-Level route.
The majority of people we work with are from
hard to reach groups in deprived areas or from
disadvantaged backgrounds. Our learners can
commonly experience homelessness and mental
illness.
While unemployment has fallen substantially in
recent years, the youth unemployment rate is still
more than double the general unemployment rate.
Indeed, 84% of our pre-apprenticeship learners are
classed as NEET (not in education, employment or
training).
Through our extensive work across the UK with
many different communities, YMCA believe that to
adequately support many people into employment,
social mobility, health and wellbeing should be a
priority for every government department when
developing policy. Therefore, YMCA are calling on
the next government to pursue the following two
aims:

- Social mobility in all policies
- Health and wellbeing in all policies
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YMCA believe
the government can
improve social mobility,
health and wellbeing
by supporting
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the following six
calls to action:
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Providing
appropriate and
wide ranging
careers advice
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Developing
adequate
support
networks for
learners

Removing
barriers to
employment

Developing
parity of esteem
between vocational
education
and academic
qualifications

2

Ensuring timely
decision making
and clear policy
implementation

6

Including sport and
physical activity as one of
the 15 technical education
pathways contained in the
Post-16 Skills Plan

WHAT WE’RE
CALLING FOR
1

Parity of esteem
To achieve quality vocational education, provision
needs to be delivered by a stable and sustainable
Further Education sector.
The ever changing environment in which the
FE sector operates in, including frequent policy
changes, acts as a barrier to achieving parity of
esteem for vocational education.
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Ensuring timely decision making
To achieve government aims, it is vital
that the FE sector is kept stable.
While we welcome the Apprenticeship reforms and
appreciate that the current technical education
landscape is complex and volatile, we have a
number of specific concerns regarding the position
that we as a sector currently find ourselves in.
For example the delays we are experiencing
regarding the approval of Apprenticeship standards
and assessment plans are having a direct and
significant impact on a wide range of businesses
in our sector, from employers to awarding
organisations, colleges and training providers.
Specifically, without an accelerated Apprenticeship
standard review programme, we are calling for
the current Apprenticeship framework funding to
remain in place until such time when a new standard
and assessment plan has been published.

Consequently, we would like the government to commit to a fast-track
review and approval of new Apprenticeship standards and assessment
plans within the sector.
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Developing adequate support
networks for learners
Through our experience, we recognise that many
families struggle when their son or daughter
takes on an Apprenticeship as they lose income
support. Therefore, the reality is many young
people are dissuaded from taking on an
Apprenticeship.
MP’s recently debated an amendment to the
Technical and Further Education Bill, which
would have provided families of Apprentices
with financial support. However, this was voted
down in the House of Commons.
To ensure more young people are able to take
on an Apprenticeship and better their lives,
Central YMCA recommend that this support for
Apprentices and their families be reconsidered.
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Providing appropriate and wide
ranging careers advice
It is essential to ensure 16-18 year-olds
are aware of their options and not simply
encouraged to remain in school, or follow an
academic route to which they may not be best
suited.
Good quality careers advice and regular access
to industry prepares young people for training
and work and helps them make decisions for
themselves at critical junctures in their lives.
Vocational training and Apprenticeships should
be promoted effectively, to challenge the
A-Level route to university remaining the ‘goldstandard’ for students, teachers and parents.
Earlier this month, an amendment to
the Technical and Further Education Bill
was passed which will require schools to
allow training providers access to talk to
students about the various educational
pathways available. We would like to see this
amendment enshrined as part of policy for
each school’s information, advice and
guidance offer.
Furthermore, should careers advice be
monitored as part of the Ofsted inspection
framework, it has a good chance of
succeeding.
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Removing barriers to employment
YMCA believe that the current GCSE English and
maths requirement acts as a barrier to employment
for a large group of people and for certain
vocational courses the practical and hands on
approach of a functional skills qualification remains
far more appropriate.
GCSE’s, whilst widely recognised, are designed to
be delivered over two years in an academic setting.
This style of learning does not suit every individual
and retaking qualifications that learners have
already failed often only serves to reinforce a sense
of failure and demotivation.
In a review of functional skills carried out by Ofqual
in 2014 it was found that there was a significant
level of confidence in the qualification, with 70%
of employers saying they believed functional skills
met their needs. We therefore recommend that the
functional skills qualification should be viewed as an
alternative, not as a stepping stone to GCSE’s.
Furthermore, the current 16-hour rule regulations
can negatively impact upon the ability of young
people on benefits to gain adequate training. We
welcome the decision to remove this limitation on
traineeships but short, full-time skills programmes
remain difficult for young people to access without
risk to their benefit payments.
We recommend that the removal of the 16-hour
rule also be extended to short, full-time skills
training and study courses.

In some instances, non-dependent apprentices struggle to remain in
programmes when their earnings lead to a reduction to their housing benefit.
The removal of this rule for young people in Apprenticeships would ensure
they’re secure in their homes and increase the likelihood of them completing
programmes and finding long-term employment.
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Including sport and physical activity
in the Post-16 Skills Plan
As the first body to provide nationally
recognised skills for those working in the
health and fitness sector in 1984, we are
concerned that sport and physical activity
has not been included as one of the 15
technical education pathways contained
in the Post-16 Skills Plan.
Omitting sport and physical activity
seems to be a significant oversight,
considering this is a sector which
underpins the health of an entire nation.
We ask that the government commit to
creating a clear sport and physical activity
technical education pathway.
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